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EVALUATIONS & ASSESSMENTS

VIRGINIA DEPARTMENT OF EDUCATION

2022-2023 End-of-Year Level of ® Return To The Division Coordinator
Satisfaction Dashboard

In an effort to improve Virginia Tiered Systems of Supports services, we ask that you respond
to the following items not just personally but as a reflection of your Division Leadership Team.
Responses will be reported only in the aggregate.

ltem Response
1. The collaborative work between our O Strongly Disagree
division leadership team and VTSS is O Disagree
valuable to implementing tiered systems of O Neutral
supports in our division. O Agree

O Strongly Agree

2. VTSS Systems Coaches were O Strongly Disagree
professional and respectful in their O Disagree
interactions with our division personnel. O Neutral

O Agree

O Strongly Agree


ccooking
Pencil


3. VTSS Systems Coaches came to
meetings prepared.

4. VTSS Systems Coaches frequency of
visits met our division needs.

5. VTSS Systems Coaches demonstrated
knowledge of VTSS.

6. VTSS Systems Coaches were able to
facilitate the process of selecting best
practices.

7.1 am satisfied with how VTSS Systems
Coaches responded to our issues or
concerns.
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O Strongly Agree



8. VTSS Systems Coaches have helped
our division team develop a framework to
implement tiered systems of supports with
fidelity.

9. VTSS Systems Coaches helped our
division team to problem-solve and address
our identified priorities.

10. Support from VTSS Systems Coaches
resulted in alignment of VTSS
implementation with division strategic
plans.

11. Support from VTSS Systems Coaches
helped our division to include families and
communities in our implementation of
tiered systems of supports.

12. Support from VTSS Systems Coaches
resulted in identification of action items that
will help build the sustainability of VTSS in
our division.
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13. What are the most beneficial aspects
of VTSS support?

14. What challenges did you face in
implementing VTSS?

15. What suggestions do you have for
improving VTSS delivery?

16. For which of the following systemic
features does your division/school need
more support (check all that apply)?

() Leadership/Teaming

() Stakeholder Engagement

[J Organizational Alignment

() Data Systems and Decision-making
Processes

() Coaching

() Professional Learning

() Continuum of Evidence-based Tiered
Supports/Practices

(J Evaluation of Process

[ Universal Screening

L) Progress Monitoring

() Advanced Tiers



17. Tell us more about where your
division/school needs support. You can
elaborate on the selected systemic features
or provide other feedback.

Scroll to Top

Click 'Save' to save your changes so far and return to the Division Coordinator Dashboard.

Save



